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Four tables are presented. 
 
Tables 1 and 2 cover participants in the New Deal for Young People (NDYP). 
 
Tables 3 and 4 cover the Long-Term Unemployed aged 25+ (ND25+) in Great Britain.  NDYP is aimed at those aged 18-24 who 
have been claiming Jobseekers Allowance (JSA) for at least 6 months. 
 
Until April 2001, the ND25+ was aimed at those claiming Jobseekers Allowance (JSA) for at least 2 years.  From April 2001, an 
enhanced programme for those claiming JSA for 18 months or more was introduced. 
 
Note:  The ‘unemployment claimant count’ includes the people who are in the New Deal “Gateway”.  Once people are on an option 
they are not counted as claimant unemployed. 
 
Note: The structure of Jobcentre Plus districts changed in April 2005, resulting in 69 districts instead of the previous 85.  The effect 
for the North East Jobcentre Plus region was that Newcastle & North Tyneside merged directly with Northumberland to create the 
new Northumbria district.   
Reference dates for the release of data have also been changed.  Leavers, destinations, jobs and point-in-time participant statistics 
are published 5 months after the reference period while starts statistics are published 2 months after the reference period. 
 
 
 
 
 
 
 



T a b l e  1  N e w  D e a l  f o r  Y o u n g  P e o p l e  ( N D Y P )  b y  O p t i o n ,  T y n e  &  W e a r  a n d  G r e a t  B r i t a i n
a t  e n d  o f  N o v e m b e r  2 0 0 6 *

T y n e  &  W e a r  T o t a l s
O n E m p l o y m e n t F o l l o w -

T o t a l g a t e w a y O p t i o n ^ T o t a l # E d u c a t i o n  V o l u n t a r y E n v i r o n m e n t T h r o u g h
o n  N D Y P a n d  T r a i n i n g  s e c t o r t a s k  f o r c e

O p t i o n  1 O p t i o n  2 O p t i o n  3 O p t i o n  4
M e n 2 , 2 9 0 1 , 3 0 0 1 0 5 9 0             4 4 0 7 0 8 0 3 8 0

W o m e n 6 8 0 4 2 0 1 0 1 7 0             1 3 0 4 0 0 8 0

T o t a l 2 , 9 7 0 1 , 7 2 0 2 0 7 6 0 5 7 0 1 1 0 8 0 4 6 0
%  o f  t h o s e  o n  a n  o p t io n # 7 5 . 0 % 1 4 . 5 % 1 0 . 5 %

G r e a t  B r i t a i n  T o t a l s
O n E m p l o y m e n t

T o t a l g a t e w a y O p t i o n ^ T o t a l # E d u c a t i o n V o l u n t a r y E n v i r o n m e n t F o l l o w -
o n  N D Y P a n d  T r a i n i n g  s e c t o r t a s k  f o r c e T h r o u g h

O p t i o n  1 O p t i o n  2 O p t i o n  3 O p t i o n  4
M e n 6 3 , 6 2 0 4 1 , 4 5 0 8 2 0 1 2 , 4 0 0 6 , 4 8 0 3 , 3 8 0 2 , 5 4 0 8 , 9 4 0

W o m e n 2 4 , 7 6 0 1 6 , 4 7 0 2 5 0 4 , 7 3 0 2 , 6 1 0 1 , 9 1 0 2 1 0 3 , 3 1 0

T o t a l 8 8 , 3 8 0 5 7 , 9 3 0 1 , 0 7 0 1 7 , 1 3 0 9 , 0 9 0 5 , 2 9 0 2 , 7 5 0 1 2 , 2 5 0
%  o f  t h o s e  o n  a n  o p t io n # 5 3 . 1 % 3 0 . 9 % 1 6 . 1 %

S o u r c e :  I n f o r m a t io n  D i r e c t o r a t e ,  D e p a r t m e n t  f o r  W o r k  a n d  P e n s io n s
N o t e :  T o t a ls  in c lu d e  t h o s e  f o r  w h o m  g e n d e r  i s  n o t  r e c o r d e d .  
^ T h e  E m p lo y m e n t  O p t io n  ( c a l le d  's u b s id is e d  e m p lo y m e n t '  b y  J C P )  c a n  n o w  b e  a c c e s s e d  b y  p e o p le  a t  a n y  s t a g e  o f  t h e  N e w  
D e a l  p r o g r a m m e .   # I t  i s  J C P 's  p r a c t i c e  ( f r o m  J u n e  2 0 0 3 )  t o  a p p ly  t h e  ' t o t a l '   t o  o p t io n s  2 - 4  o n ly .
A l l  f i g u r e s  a r e  r o u n d e d  t o  1 0  ( f r o m  J u n e  2 0 0 3 ) .  T h e r e f o r e  f ig u r e s  m a y  n o t  s u m  p r e c i s e ly  t o  t o t a ls
T h e s e  m a y  c a u s e  p e r c e n t a g e s  n o t  t o  s u m  t o  1 0 0 %
* F r o m  A u g u s t  2 0 0 5 ,  d a t a  r e la t e  t o  L o c a l  A u t h o r i t y  D is t r i c t s  ( L A D s ) ,  a n d  a g g r e g a t io n s  o f  L A D s ,  r a t h e r  t h a n  J o b c e n t r e  P lu s  
D is t r i c t s  a s  p r e v io u s ly  r e p o r t e d

O t h e r  O p t i o n s

O t h e r  o p t i o n s

 



T a b le  2  N e w  D e a l  f o r  Y o u n g  P e o p le  ( N D Y P )  b y  O p t io n ,  J o b c e n t r e  P lu s  D is t r ic t s  in  T y n e  &  W e a r
a t  e n d  o f  N o v e m b e r  2 0 0 6 *

O n E m p lo y m e n t F o l lo w -

T o t a l G a t e w a y O p t io n  ^ T o t a l # E d u c a t io n V o lu n t a r y E n v i r o n m e n t T h r o u g h

o n  N D Y P a n d  T r a in in g  s e c t o r t a s k  f o r c e

O p t io n  1 O p t io n  2 O p t io n  3 O p t io n  4

N e w c a s t le  & M e n 9 1 0             5 0 0             1 0               2 2 0             1 7 0             2 0               2 0               1 8 0             
N o r t h  T y n e s id e

W o m e n 2 3 0             1 5 0             -              5 0               4 0               1 0               -              3 0               

T o t a l 1 , 1 4 0          6 5 0             1 0               2 7 0             2 1 0             4 0               2 0               2 1 0             
%  o n  a n  o p t io n # 7 7 . 8 % 1 4 . 8 % 7 . 4 %

G a t e s h e a d  & M e n 7 5 0             4 2 0             1 0               2 1 0             1 4 0             2 0               4 0               1 2 0             
S o u t h  T y n e s id e  

W o m e n 2 4 0             1 5 0             1 0               6 0               4 0               2 0               -              3 0               

T o t a l 9 9 0             5 6 0             1 0               2 7 0             1 8 0             4 0               4 0               1 5 0             
%  o n  a n  o p t io n # 6 6 . 7 % 1 4 . 8 % 1 4 . 8 %

S u n d e r la n d  M e n 6 3 0             3 8 0             -              1 6 0             1 3 0             2 0               1 0               8 0               

W o m e n 2 1 0             1 3 0             -              6 0               5 0               1 0               -              2 0               

T o t a l 8 4 0             5 1 0             -              2 2 0             1 8 0             3 0               1 0               1 0 0             
%  o n  a n  o p t io n # 8 1 . 8 % 1 3 . 6 % 4 . 5 %

S o u r c e :  I n f o r m a t io n  D i r e c to r a t e ,  D e p a r t m e n t  f o r  W o r k  a n d  P e n s io n s
N o te :  T o ta ls  in c lu d e  t h o s e  fo r  w h o m  g e n d e r  is  n o t  r e c o r d e d .  
^ T h e  E m p lo y m e n t  O p t io n  ( c a l le d  's u b s id is e d  e m p lo y m e n t '  b y  J C P )  c a n  n o w  b e  a c c e s s e d  b y  p e o p le  a t  a n y  s t a g e  o f  t h e  N e w  
D e a l  p r o g r a m m e .   # I t  is  J C P 's  p r a c t ic e  ( f r o m  J u n e  2 0 0 3 )  t o  a p p ly  t h e  ' t o t a l '   t o  o p t io n s  2 - 4  o n ly .
A l l  f ig u r e s  a r e  r o u n d e d  t o  1 0  ( f r o m  J u n e  2 0 0 3 ) .  T h e r e f o r e  f ig u r e s  ( in c lu d in g  p e r c e n t a g e s )  m a y  n o t  s u m  p r e c is e ly  t o  t o ta ls .  T h is  is  m o r e  l ik e ly  
w i t h  s m a l l  n u m b e r s ,  a s  in  t h is  t a b le .
* F r o m  A u g u s t  2 0 0 5 ,  d a t a  r e la t e  t o  L o c a l  A u th o r i t y  D is t r ic t s  ( L A D s ) ,  a n d  a g g r e g a t io n s  o f  L A D s ,  r a th e r  t h a n  J o b c e n t r e  P lu s  D is t r ic t s  a s  
p r e v io u s ly  r e p o r te d

O t h e r  O p t io n s

 



T ab le 3  N ew  D eal 25+ by O ption , T yne &  W ear and  G reat B rita in
at end  o f N ovem ber 2006*
Tyne &  W ear Totals

IAP  O ptions
Total G atew ay S ubsid ised B E T/ S elf- E ducation /k  E xperience/ IAP  Train ing O ther Fo llow -

on  N D 25+ E m ploym ent IAP  B S  (2) E m ploym ent Train ing  (3)  P lacem ents Through

M en            1 ,790            1 ,110                 10               450               100                 40                 20               140               150                 -   230

W om en               330               220                 10                 70                 30                 -                   -                   10                  20                  -   40

Total            2 ,130            1 ,330                 10               520               130                 50                 20               150               170                 -   270
%  of partic ipants 62.4% 0.5% 24.4% 6.1% 2.3% 0.9% 7.0% 8.0% 0.0% 12.7%

G reat B ritain  Totals  IAP  O ptions
S ubsid ised B E T/ S elf- W ork experience / Fo llow -

Total G atew ay em ploym ent IAP  (1) /B S  (2) E m ploym ent E TO  (3) P lacem ents IAP  Train ing O ther Through
on N D 25+

M en 44,730 29,250 260 9,330 1,440 840 280 3,980 2,670 120 5,890

W om en 9,550 6,460 60 1,930 370 160 80 720 570 30 1,100

Total 54,280 35,710 320 11,270 1,810 1,000 360 4,710 3,240 150 6,990
%  of partic ipants 65.8% 0.6% 20.8% 3.3% 1.8% 0.7% 8.7% 6.0% 0.3% 12.9%

S ource : In fo rm ation  D irectora te , D epartm ent fo r W ork and Pens ions
N ote: Tota ls  inc lude those for w hom  gender is  not recorded. Tota ls  m ay not sum  for those on an option.
(1) IA P  - In tensive A ctiv ity  P eriod - M andatory for those aged 25 - 49 on JS A  (Jobcentre  P lus  has s tated that IA P  m eans the sam e as being on an option.)
(2) B E T/B S  - B asic  E m ployab ility  T ra in ing/B as ic  S kills
(3) E TO  - E ducation &  T ra in ing O pportun ity  - availab le  for up to 12 m onths
A ll figures  are rounded to  10 (from  June 2003). Therefore figures  m ay not sum  prec isely  to  tota ls  and percentages m ay not sum  to  100%
*From  A ugust 2005, data re la te to  Loca l A uthority  D is tric ts(LA D s), and aggregations of LA Ds, rather than Jobcentre  P lus  D is tric ts  as 
prev iously  reported  



Table 4 New Deal 25+ by Option, Jobcentre Plus Districts in Tyne & Wear
at end of November 2006*

IAP Options Follow-
Total Gateway Subsidised BET/ Self- Education/k Experience/ IAP Training Other Through

on ND25+ Employment IAP (1) BS (2) Employment Training (3)  Placements

Newcastle & Men               640               360                 -                 180                 30                 20                 20                 -                 100                 -   90
North
Tyneside W omen               110                 70                 -                   20                 10                 -                   -                   -                   10                 -   10

Total               740               430                 10               200                 40                 20                 20                 -                 110                 -   110
% of participants 58.1% 1.4% 27.0% 5.4% 2.7% 2.7% 0.0% 14.9% 0.0% 14.9%

Gateshead & Men               600               390                 -                 150                 40                 20                 -                   40                 50                 -   70
South 
Tyneside W omen               130                 90                 -                   30                 20                 -                   -                   -                   10                 -   10

Total               730               480                 -                 170                 60                 20                 -                   40                 60                 -   80
% of participants 65.8% 0.0% 23.3% 8.2% 2.7% 0.0% 5.5% 8.2% 0.0% 11.0%

Sunderland Men               550               360                 -                 130                 20                 -                   -                 100                 -                   -   70

W omen               100                 60                 -                   10                 10                 -                   -                   10                 -                   -   20

Total               650               420                 -                 140                 30                 -                   -                 110                 -                   -   90
% of participants 64.6% 0.0% 21.5% 4.6% 0.0% 0.0% 16.9% 0.0% 0.0% 13.8%

Source: Information Directorate, Department for Work and Pensions
Notes: Totals include those for whom gender is not recorded.  Totals may not sum from those on an option.
(1) IAP - Intensive Activity Period - Mandatory for those aged 25 - 49 on JSA (Jobcentre Plus has stated that IAP means the same as being on an option.)
(2) BET/BS - Basic Employability Training/Basic Skills
(3) ETO - Education & Training Opportunity - available for up to 12 months
All figures are rounded to 10 (from June 2003). Therefore figures (including percentages) may not sum precisely to totals.  This is more likely with small numbers, as in this table.
*From August 2005, data relate to Local Authority Districts(LADs), and aggregations of LADs, rather than Jobcentre Plus Districts as 
previously reported  


